
Documents may be
reviewed through TCOLE
Secure Share (TSS).

Process for appointing a Texas peace
officer, jailer, or telecommunicator

Texas Commission on Law Enforcement 

Candidate provides agency with written consent (Release of
Information) to review all background information AND a
complete and signed Personal History Statement.

Agency requests an F5R on the candidate through TCLEDDS.
The F5R report will include a Background Confirmation Form
(BCF).

Agency conducts background investigation including obtaining
and reviewing everything required by Texas Occ. Code 1701.451
(Preemployment Procedures). 

Complete  TCIC/NCIC warrant and Criminal History checks on
candidate.

Documents may be reviewed
in person.

Once BCF is approved, AND ALL STEPS ABOVE ARE
COMPLETED, agency may appoint officer, complete L-1, and
submit L-1 via TCLEDDS.

Candidate completes medical/drug screen (L-2), psychological
evaluation (L-3), and fingerprinting (FAST) unless previously
appointed AND currently has less than 180-day break in service.

Agency submits completed BCF to TCOLE via email at
secureshare@tcole.texas.gov, regardless of the method used to
review employee files for background investigations. 


